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ABOUT DONGFANGFULI.COM
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Dongfangfuli.com provides enterprises with professional and flexible one-stop incentive and digital benefit

solutions in China. We help enterprises to create a "well-being workplace", through optimize benefits for
PSP : 9 HOTP o OP : RIRIRSaasRE L=
employees, reduce procurement costs, and give employees greater freedom to select benefits, thus enhancing

their satisfaction towards their companies. Founded in 2012 and headquartered in Shanghai, Dongfangfuli.com  REEEERISER
has set up branches in Beijing, Shenzhen, Guangzhou, Nanjing, Chengdu, Hangzhou, Chongqing, Tianjin, Wuhan,
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Qingdao, Suzhou, Zhengzhou, Xi° an and Hefei, Changsha providing products and services for over 7,500,000 BES® RIMMRENEESaasA R S5RIFENR (RS2 L FEE

employees in more than 40,000 enterprises in more than 500 cities.
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Committed to providing effective and flexible benefit
solutions that lead industry standards AIBREIEFRIEE S R ©
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To make your employees love you more ot _
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